SIERRA SANDS UNIFIED SCHOOL DISTRICT

MANAGEMENT SALARY SCHEDULE FOR 2022-2023

Additional $1800 for MA; $2800 for Ed.D per year
CLASS POSITION DAYS P/YR.| Step1 Step2 | Step3 | Step4 | Step5 | Step6 | Step7 | Step8 | Step9
| Asst. Supt. Curriculum/Instruction 225 120,417| 123,517| 126,601| 129,702| 132,790| 135,877 138,965| 142,052| 145,140
Asst. Supt. Human Resources
Asst. Supt. of Business
Executive Director/SELPA
Chief Technology Officer
Il High School Principal 225 117,307| 120,417| 123.507| 126,601| 129,688| 132,774| 135,860 138,946| 142,032
1] Principal Alternative Education 220 108,714| 111,731| 114,753| 117,772| 120,793| 123,813| 126,834 129,855| 132,875
v Middle School Principal 210 106,651| 109,537| 112,414 115308| 118,192 121,076| 123,961| 126,845 129,729
Coord. Special Projects
Coordinator, Student Support Services
Special Education Coordinator
\' Elementary Principal 206 101,337| 104.123| 106,987 109,928| 112,951| 116,057| 119,248| 122,439| 125,630
vi Chief Financial Officer 225 100,880 103,766| 106,651| 109,537| 112,414 115308| 118,192 121,076| 123,961
Director of Construction
Vi High School Asst. Principal 200 98,831 101,573 104,321| 107,066/ 109,811| 112,556 115,301| 118,046| 120,791
Asst. Principal on Special Assignment
Vil Middle School Asst. Principal 200 93,359 95,040 98,850 101,595| 104,342 107,090, 109,838 112,586 115,333
High School Dean of Students
Program Manager, Sp Ed
IX Director of Finance & Budget 225 89,032 91,635 94,275 97,000 99,792| 102,585| 105,378| 108,171| 110,963
Director of Maintenance
Director of Technology
X Manager, Facilities/Maintenance 225
Manager, Transportation 67,517 69,575 71,234 73,780 75,993 78,205 80,418 82,631 84,843
Supervisor, Food Service/Warehouse
Xl Supervisor of Custodial Services 225 51,877 53,3156 54.793 56,317 57,878 59,439 61,000 62,562 64,123
Management employees shall receive an on-going longevity
increase of 3% above the salary schedule level to which they
would otherwise be entitled upon attainment of 5 years of
uninterupted service to Sierra Sands Unified and ongoing.
Upon attainment of 10 years of uninterrupted service, the on-
going longevity increase shall be 6% above the salary
schedule level to which they would otherwise be entitiled.
|
|Management personnel's annual salary is based on actual
days worked with 260 days per year.
Same holidays as classified staff.
Promotions within the District shall be not less than a 5% increase in employee's daily rate.
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